IRONWORKERS HEALTH &
WELFARE TRUST FUND
OF WESTERN CANADA

Group
Insurance

June 2009







This information booklet has been prepared to give you an informal summary of the main features of your
group insurance program including a brief outline of the benefits, rules covering eligibility and termination and
the procedure to follow in making claims.

This booklet is not an insurance policy, and does not grant or confer any contractual rights. All rights under
this program shall be governed by the provisions of the Master Policy, by the rules and regulations made by
the Trustees and by applicable law.

This booklet is for your reference. Please read it carefully and keep it for future use.

Insurance Underwriters

1. Industrial Alliance Pacific Insurance Company for Accidental Death & Dismemberment coverage
2. The Manufacturers Life Insurance Company (Manulife Financial) for all other coverages.
3. Human Solutions for Member Assistance.

Plan Administrator

Funds Administrative Service Inc.
9" Floor, 9707 — 110" Street
Edmonton, AB T5K 3T4
Telephone: 780-452-5161
Toll Free: 1-800-770-2998
www.fasadmin.com

If you have any questions or need further clarification of the benefits, terms and conditions outlined in this
booklet, please contact your Plan Administrator.



IRONWORKERS HEALTH & WELFARE TRUST FUND OF WESTERN CANADA

c/o PLAN ADMINISTRATOR
FUNDS ADMINISTRATIVE SERVICE INC.
9" Floor, 9707 — 110" Street
Edmonton, AB T5K 3T4

Telephone: 780-452-5161

Toll Free: 1-800-770-2998
Website: www.fasadmin.com

To Eligible Participants:

This Booklet has been published to give you an up-to-date description of the benefits provided by the Trust
Fund, as of June 1, 2009.

The Booklet provides a description of the benefits to which you and your family are entitled, the rules
governing eligibility for these benefits, and the procedures that should be followed when making a claim.

Be sure to read this booklet carefully so you will be acquainted with all of the various benefit provisions. If
you have any questions concerning your eligibility or the benefit program, you must contact the Fund office
where a member of the staff will be pleased to assist you.

Sincerely,

BOARD OF TRUSTEES
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IRONWORKERS HEALTH & WELFARE TRUST FUND OF WESTERN CANADA

Policy Number Coverages under this Policy Number
#2638 = | ife Insurance

#100003172 = Accidental Death & Dismemberment
#6115 = All other Coverages

GENERAL INFORMATION

The Group Insurance is provided by the Board of Trustees of Ironworkers Health & Welfare Trust Fund of
Western Canada which is comprised of an equal number of Trustees appointed by employers participating in the
Plan and by Local Unions 720 and 725 of the International Association of Bridge, Structural and Ornamental
Ironworkers.

Your Group Insurance is administered by this Board of Trustees representing the Ironworkers Health & Welfare
Trust Fund of Western Canada and employers participating in the Plan. Such employers are called "Contributing
Employers" in this booklet. Contributing Employers are party to and bound by a Collective Agreement with the
Local Unions 720 and 725 of the International Association of Bridge, Structural and Ornamental Iron Workers.

Contributions are made to the Board of Trustees by Contributing Employers as required by collective agreements,
and those contributions are used, in part, by the Trustees to pay the premiums on the group insurance policy.

An account is kept by the Administrator of the Fund for each member who shows hours worked for a
Contributing Employer for which contributions have been made for the purchase of group insurance. This
account is called an Hour Bank Account.

Each month 100 hours will be deducted from your Hour Bank Account. The number of hours in your Hour Bank
Account may never exceed 600 hours (enough to provide six months of coverage even though you acquire no
hours during that period). Excess hours over this amount will be credited to the general reserves of the Fund.



ELIGIBILITY

Members will be classified as follows:

Class
No.

Class
Description

Coverage
for this Class

801

Retired Members Under Age 70

= Basic Life Insurance

Accidental Death & Dismemberment

Basic Dependent Life

Optional Life Insurance for Members and Dependents
Supplementary Health

Emergency Travel Assistance

Dental

Member Assistance Program

802

Active Reduced Self-Pay Members

Same benefits as Class 801 (but level of coverage may be different)

803

Active Full Self-Pay Members

Same benefits as Class 801 (but level of coverage may be different)

804

Active Members

Basic Life Insurance

Accidental Death & Dismemberment

Basic Dependent Life

Optional Life Insurance for Members and Dependents
Supplementary Health

Emergency Travel Assistance

Dental

Member Assistance Program

Weekly Disability Income

805

New Members
who have not as
yet accumulated 200 Hours

Basic Life Insurance

Accidental Death & Dismemberment

Optional Life Insurance for Members and Dependents
Member Assistance Program

806

Members on Life
Insurance Premium Waiver

Basic Life Insurance (coverage in place at time of disability)

=  Accidental Death & Dismemberment (coverage in place at time of
disability)

=  Basic Dependent Life (coverage in place at time of disability)

= Optional Life Insurance for Members and Dependents (coverage in place at

time of disability)

Supplementary Health

Emergency Travel Assistance

Dental

Member Assistance Program

807

Surviving Dependents of Deceased
Members

Basic Dependent Life
Supplementary Health
Emergency Travel Assistance
Dental

Member Assistance Program

808

Trustees and Former Trustees

= Same benefits as Class 801 (but level of coverage may be different)

WHO MAY BE INSURED

This Plan is for:

1. Members in good standing of Local Unions 720 and 725 of the International Association of Bridge,
Structural and Ornamental Iron Workers who work for Contributing Employers;

oA~ LN

(who will be referred to throughout this booklet as Members), and their dependents.

Full-time Employees or Officers of the Union;

Non-Union Employees of Contributing Employers or Trustees;
Surviving Dependents of Deceased Members;

Disabled Members on Life Insurance Premium Waiver; and
Retired Members as defined below.

dependents must be covered by a Provincial government health care program.

All Members and



Retired Member or Retiree, for the purpose of determining whether or not the Trust Fund will pay the full
premium for retiree coverage under Class 801, shall mean any person under age 65 who:

Is in receipt of pension benefits from the Alberta Ironworkers Pension Fund;

Is a current member of Local 720 or 725;

Has at least 20 cumulative years of union membership in Local 720 or 725;

Whose employment income in the previous year did not exceed $25,000;

On a continuous basis from his date of retirement, remains a member in good standing with the Union.

agrwdE

Retired Member or Retiree, for the purpose of determining whether or not the Member is eligible to Self-Pay
retiree coverage under Class 801, shall mean any person age 50 and over but under age 70 who:

1. Isin receipt of pension benefits from the Alberta Ironworkers Pension Fund, and
2. Isacurrent member of Local 720 or 725
3. Isretired from active work in the trade (whether unionized or non-unionized)

WHEN YOU BECOME INSURED INITIALLY

For all Classes except Class 805: You and your eligible dependents will become insured for all coverages
except Life Insurance coverages on the first day of the second month following a period of not more than 3
consecutive calendar months during which you have accumulated at least 200 hours in your Hour Bank Account,
provided you are actively at work or available for work on the day you would ordinarily become insured.

For Basic Member Life Insurance, Basic Dependent Life Insurance, Optional Life Insurance and Accidental
Death & Dismemberment coverages, you and your eligible dependents will become insured on the day following
a period of not more than three consecutive calendar months during which you have accumulated 200 hours in
your Hour Bank Account, provided you are actively at work or available for work on the day you would
ordinarily become insured.

For Class 805: Basic Member Life Insurance and Optional Life Insurance for the Member and their dependents
is available to members prior to their accumulating 200 hours in their Hour Bank Account provided they are a
member in good standing of the Union and hours have been reported on their behalf.

Non-Union Employees of Contributing Employers: Contributing Employers may insure themselves and any
non-union employees who are not covered by a Collective Bargaining Agreement by making application for
participation in the Plan to the Trustees.

If such application is accepted by the Trustees, contributions will be made at the same hourly rate as is paid for
bargaining employees based on 160 hours of employment per month. Non-bargaining employees become and
remain eligible in accordance with the initial eligibility rules.

Should you not be working or available for work on the day your insurance would ordinarily start, the insurance
for you and your dependents will be delayed until you return to work or are available for work.

Optional Life Insurance (for both Member and Dependents) shall become effective on the date evidence of
insurability satisfactory to the Insurer, is approved.



TERMINATION OF INSURANCE

The insurance for you and your eligible dependents will terminate the earliest of the following:

1.

CoNOO~WN

The last day of the month in which you have less than 100 hours in your Hour Bank Account. However,
you may arrange to have your insurance, (except Weekly Disability Income Insurance), continued on a Self-
Pay basis. See Self-Pay Provision below for details.

If you cease to be a member of the Union.

If you enter Military Service.

If the Group Policy terminates.

If you discontinue any required self-pay contributions.

If you retire, and have insufficient hours in your Hour Bank Account;

The date the member (or eligible dependent) ceases to be covered under a Provincial Health plan;

The date employment terminates for non-union employees;

The date outlined in the Summary of Benefits.

A dependent's coverage will also terminate when he/she is no longer an eligible dependent.

Coverage for Emergency Travel Assistance and Outside Canada Expenses under Supplementary Health Expense
is not available during a leave of absence.

See the Description of Benefits section for termination of your Waiver of Premium benefit under Member Life
Insurance, Dependent Life Insurance, Optional Life Insurance, Optional Dependent Life Insurance, and
Accidental Death and Dismemberment.

SELF-PAY PROVISION

If at the end of any given month, a member’s Hour Bank falls below what is required to meet one month’s
coverage costs (currently 100 hours), he will have the opportunity of contributing the necessary amount of
money so that he may continue to be insured.

Under this provision, self-payments may be made on the following basis:

1.

Monthly payments equal to the coverage costs may be made for a maximum of 18 consecutive months by
Active Members who have exhausted their Hour Bank Account;

Retired Members (as defined above) who meet the five-point eligibility requirement outlined above will have
their coverage under Class 801 paid for by the Trust Fund until their attainment of age 65.

Retired Members (as defined above) who meet the three-point eligibility requirement outlined above, may
self-pay all coverage under Class 801 to age 70;

An Active or Retired Member must remain a member in good standing of the Union to qualify for the Self-
Pay Provision;

Eligible employees of either the Union or Contributing Employers cannot self-pay.



REINSTATEMENT

If your insurance has previously terminated because of insufficient hours in your Hour Bank Account, you will
again become insured on the first day of the month in which you have accumulated 100 hours in your Hour Bank
Account within four (4) months of termination. If you are not reinstated during this four-month period, the
number of hours in your Hour Bank Account will be reduced to zero.

Should you not be working or available for work on the day your insurance would ordinarily become reinstated,
the insurance for you and your dependents will be delayed until you return to work or are available for work.

If upon termination of your Group Life Insurance you converted it in accordance with the section "Conversion
Privilege", it will be necessary for you to submit evidence of insurability satisfactory to the Insurer before again
becoming insured for Group Life Insurance.

EXTENSION OF COVERAGE

During Disability: If a member is absent from work due to injury for at least two weeks and benefits are payable
under the Workers” Compensation Law, Employment Insurance Disability, or the Weekly Disability coverage
under this policy, no deduction will be made from the member’s Hour Bank Account for the month he becomes
disabled and for the next 23 months provided he continues to be disabled. All coverage under this policy will
continue for this period provided premiums continue to be paid on behalf of the member by the Trust Fund.

If Health Coverage terminates while the Member or Dependent is Disabled: If a member or dependent’s
Supplementary Health Expense coverage terminates while he/she is Totally Disabled, Supplementary Health
Expense coverage for the totally disabled member or dependent (and for no other person) will continue
provided premiums continue to be paid by the Trust Fund until the earlier of:

1. the end of the three-month period following the date the total disability commenced,;

2. the date the dependent ceases to be a dependent, as defined;

3. the date the member or dependent becomes eligible for similar insurance under another group policy;
4. the date the member or dependent is no longer totally disabled.

“Totally Disabled” for purposes of this extension shall mean that the member is prevented because of injury or
disease from engaging in his regular or customary occupation and is performing no work of any kind for
compensation or profit.

“Totally Disabled” for purposes of this extension shall mean that the dependent is prevented solely because of
injury or disease from engaging in substantially all the normal activities of a person of like age and sex in good
health.

While on Life Waiver of Premium: Supplementary Health Expense, Emergency Travel Assistance and
Dental Expense will be continued under Class 806 (provided premiums continue to be paid by the Trust Fund)
for members who have been approved for Waiver of Life Insurance premium, until the earlier of (a)
discontinuance of Life Waiver, (b) the date the member attains age 65, or (c) the date the member qualifies for
a pension from the Alberta Ironworkers Pension Fund.

While Attending Trade School: If a member is attending a Trade School for at least two consecutive weeks, no
deductions will be made from his Hour Bank for that month. This hold on the Hour Bank will continue until the
earlier of the end of the third month following the date classes commence or to the first day of the second month
following the month in which classes end. All coverage will continue during this period provided premiums
continue to be paid by the Trust Fund on behalf of the member.



ELIGIBLE DEPENDENTS

Eligible dependents under this plan shall include the following persons who are resident in Canada:

Unmarried children who are under age 21, or under age 25 if attending an accredited school, college, or
university as a full-time student. Dependent children must be dependent on you for support and not
employed at a regular full-time job. With respect to Dependent Life Insurance, dependent children must be
at least 14 days old.

A dependent child shall include children of the marriage, legally adopted children, foster children, children of
the member’s spouse, and grandchildren of the member, provided the member is eligible for a tax credit for
the purpose of calculating taxable income under the Income Tax Act (Canada).

A functionally impaired child who was insured as a dependent when the infirmity commenced shall remain
insured beyond any limiting age for dependents, provided the child is incapable of self-sustaining
employment and is wholly dependent upon the member for support and maintenance.

Your spouse as the result of a valid civil or religious ceremony, or a person whose common-law relationship
with you has existed for a minimum of 12 consecutive months immediately prior to the date on which a
claim arose.

Note: In the event of a common-law spouse, one year must have elapsed from the time of receipt by your
Plan Administrator of a Registration/Change of Registration and Declaration of Beneficiary Form in which
you designate such person as your spouse, before your common-law spouse is covered under this Plan.

If a member has been married to more than one person, the term spouse shall mean the spouse designated in
writing by the member. In the absence of such written designation, spouse shall mean the member’s
spouse by a legal marriage. Only one spouse may be covered under this policy at any given time.
Dependent shall not include:

(a) adivorced spouse;

(b) a separated spouse (with or without a court order or separation agreement) unless the member designates
in writing that the separated spouse is to be his Dependent Spouse for purposes of this policy;

(c) aperson cohabiting with the member without public representation of marital status.



SUMMARY OF BENEFITS
- _______________________________________________________________

The following Summary of Benefits gives you the highlights of your group insurance benefits. Before
continuing, to see which Class you belong to, refer to Page 6.

When reading this section, keep in mind that when reference is made to maximum benefits available either per
calendar year or per lifetime, this will always mean maximums per insured individual, unless otherwise
specified.

The “Description of Benefits” follows this section.

SUMMARY FOR CLASS 801
(Retired Members under Age 70)

BASIC MEMBER LIFE INSURANCE - $50,000

Evidence of Insurability is not required.

Coverage terminates the date you attain age 70, and as outlined under Termination of Insurance earlier in this
booklet.

BASIC MEMBER ACCIDENTAL DEATH & DISMEMBERMENT - $50,000

In addition to Basic Life Insurance, you are eligible for Accidental Death and Dismemberment Insurance with a
Principal Sum equal to your Basic Life Insurance amount and the Loss Schedule set out in the Description of
Benefits section.

Coverage terminates on the same date as your Basic Life Insurance, and as outlined under Termination of
Insurance earlier in this booklet.

BASIC DEPENDENT LIFE INSURANCE

Spouse $40,000; Each Child $ 10,000

Coverage terminates the date the member’s life insurance terminates, and as outlined under Termination of
Insurance earlier in this booklet.

OPTIONAL LIFE INSURANCE

If you are under age 70, you may apply for this coverage for:
= yourself;

= your spouse, provided he/she is under age 70;

= each of your dependent children, or

= you, your spouse, and your dependent children.

Member coverage is available in units of $10,000, subject to a maximum benefit of $100,000. Coverage available
to dependents is 10% of member’s benefit to a maximum of $10,000 for your spouse and 5% of member’s
benefit to a maximum of $5,000 for each of your dependent children.

Evidence of insurability, satisfactory to the Insurer, shall be required for all amounts of Optional Life Insurance.
This coverage is available in addition to, not in lieu of, Basic Life and/or Basic Dependent Life Insurance.

Coverage terminates the earlier of the date you attain age 70, you cease being a member in good standing of the
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Union, and/or for Spousal Optional Life, the date your spouse attains age 70, and as outlined under Termination
of Insurance earlier in this booklet.

SUPPLEMENTARY HEALTH EXPENSE

Coinsurance: = 100% of Drug Expenses, and
= 100% of all other eligible expenses are paid by Manulife Financial
Lifetime Maximum Benefit: = $100,000 (Canadian Hospital expenses are not subject to this
maximum)

Drug Expense Maximums: $60 per month up to $720 per calendar year for Viagra
$350 per calendar year for Epipen Injections
$1,000 per lifetime for Smoke Cessation Products

$4 per prescription is the maximum Drug Dispensing Fee

Coverage terminates the earlier of the date the member attains age 70 or ceases making required Self-Pay
premiums, and as outlined under Termination of Insurance earlier in this booklet.

EMERGENCY TRAVEL ASSISTANCE

Your employer has arranged to provide you and your family with Emergency Travel Assistance coverage.
Mondial Assistance, a multi-service corporation which assists travellers, has contracted with Manulife Financial
to provide you with timely efficient assistance when you travel.

Coinsurance: = 100% of eligible expenses and eligible services are covered
Lifetime Maximum: = $1,000,000.

Note: Coverage is limited to 60 days from the date the insured individual leaves the province of residence.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under
Termination of Insurance earlier in this booklet.

DENTAL EXPENSE INSURANCE

Coinsurance
= 80% for Minor Procedures
= 50% for Major Procedures

Individual Calendar Year Maximum: $2,000

Dental Fee Guide — The 2005 Fee Guide for General Practitioners for your Province of Residence. If you reside
in Alberta, the current Fee Guide is considered to be the 1997 Alberta Dental Association Fee Guide for General
Practitioners plus inflationary adjustment as determined by Manulife Financial. Specialist's fees are covered
when recommended by a Physician or Dentist.

Coverage terminates the earlier of the date the member attains age 70 or ceases making required Self-Pay
premiums, and as outlined under Termination of Insurance earlier in this booklet.

MEMBER ASSISTANCE PROGRAM

You and your family are each eligible for up to twelve (12) hours of personal counselling per year plus two (2)
hours of financial or legal consultation.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under
Termination of Insurance earlier in this booklet.
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SUMMARY FOR CLASS 802
(Reduced Self-Pay Active Members)

BASIC MEMBER LIFE INSURANCE - $25,000

Evidence of Insurability is not required.

Coverage terminates the earlier of attainment of age 70 or retirement and exhaustion of your Hour Bank
Account, and as outlined under Termination of Insurance earlier in this booklet.

BASIC MEMBER ACCIDENTAL DEATH & DISMEMBERMENT - $25,000

In addition to Basic Life Insurance, you are eligible for Accidental Death and Dismemberment insurance with a
Principal Sum equal to your Basic Life Insurance amount and the Loss Schedule set out in the Description of
Benefits section.

Coverage terminates on the same date as your Basic Life Insurance, and as outlined under Termination of
Insurance earlier in this booklet.

BASIC DEPENDENT LIFE INSURANCE

Spouse $40,000; Each Child $10,000

Coverage terminates the date your life insurance terminates, and as outlined under Termination of Insurance
earlier in this booklet.

OPTIONAL LIFE INSURANCE

If you are under age 70, you may apply for this coverage for:
= yourself;

= your spouse, provided he/she is under age 70;

= each of your dependent children, or

= you, your spouse, and your dependent children.

Member coverage is available in units of $10,000, subject to a maximum benefit of $100,000. Coverage available
to dependents is 10% of member’s benefit to a maximum of $10,000 for your spouse and 5% of member’s
benefit to a maximum of $5,000 for each of your dependent children.

Evidence of insurability, satisfactory to the Insurer, shall be required for all amounts of optional life coverage.
This coverage is available in addition to, not in lieu of, Basic Life and/or Basic Dependent Life Insurance.

Coverage terminates the earlier of the date you attain age 70, you cease being a member in good standing of the

Union, and/or for Spousal Optional Life, the date your spouse attains age 70, and as outlined under Termination
of Insurance earlier in this booklet.
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SUPPLEMENTARY HEALTH EXPENSE

Coinsurance: = 80% of Drug Expenses, and

= 100% of all other eligible expenses are paid by Manulife Financial
$100,000 (Canadian Hospital expenses are not subject to this maximum)
$60 per month up to $720 per calendar year for Viagra
$350 per calendar year for Epipen Injections
$1,000 per lifetime for Smoke Cessation Products
$4 per prescription is the maximum Drug Dispensing Fee

Lifetime Maximum Benefit:
Drug Expense Maximums:

Coverage terminates the earlier of the date of exhaustion of the member’s Hour Bank Account or the date the
member ceases making required self-pay premiums, and as outlined under Termination of Insurance earlier in
this booklet.

EMERGENCY TRAVEL ASSISTANCE

Your employer has arranged to provide you and your family with Emergency Travel Assistance coverage.
Mondial Assistance, a multi-service corporation which assists travellers, has contracted with Manulife Financial
to provide you with timely efficient assistance when you travel.

Coinsurance: = 100% of eligible expenses and eligible services are covered
Lifetime Maximum: = $1,000,000.

Note: Coverage is limited to 60 days from the date the insured individual leaves the province of residence.
However, any member working in the United States and maintaining their Provincial Health Care coverage and
the required number of hours in their Hour Bank Account to maintain coverage, may be covered for up to a 12
month period.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under
Termination of Insurance earlier in this booklet.

DENTAL EXPENSE INSURANCE

Coinsurance;
= 80% for Minor Procedures

Individual Calendar Year Maximum: $2,000

Dental Fee Guide — The 2005 Fee Guide for General Practitioners for your Province of Residence. If you reside
in Alberta, the current Fee Guide is considered to be the 1997 Alberta Dental Association Fee Guide for General
Practitioners plus inflationary adjustment as determined by Manulife Financial. Specialist’s fees are covered
when recommended by a Physician or Dentist.

Coverage terminates the earlier of the date the member exhausts his Hour Bank Account or the date the member
ceases making required self-pay premiums, and as outlined under Termination of Insurance earlier in this booklet.

MEMBER ASSISTANCE PROGRAM

You and your family are each eligible for up to twelve (12) hours of personal counselling per year plus two (2)
hours of financial or legal consultation.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under
Termination of Insurance earlier in this booklet.
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SUMMARY FOR CLASS 803
(Full Self-Pay Active Members)

BASIC MEMBER LIFE INSURANCE - $50,000

Evidence of Insurability is not required.

Coverage terminates the earlier of attainment of age 70 or retirement and exhaustion of your Hour Bank
Account, and as outlined under Termination of Insurance earlier in this booklet.

BASIC MEMBER ACCIDENTAL DEATH & DISMEMBERMENT - $50,000

In addition to Basic Life Insurance, you are eligible for Accidental Death and Dismemberment insurance with a
Principal Sum equal to your Basic Life Insurance amount and the Loss Schedule set out in the Description of
Benefits section.

Coverage terminates on the same date as your Basic Life Insurance, and as outlined under Termination of
Insurance earlier in this booklet.

BASIC DEPENDENT LIFE INSURANCE

Spouse $40,000; Each Child $10,000

Coverage terminates the date your life insurance terminates, and as outlined under Termination of Insurance
earlier in this booklet.

OPTIONAL LIFE INSURANCE

If you are under age 70, you may apply for this coverage for:
= yourself;

= your spouse, provided he/she is under age 70;

= each of your dependent children, or

= you, your spouse, and your dependent children.

Member coverage is available in units of $10,000, subject to a maximum benefit of $100,000. Coverage available
to dependents is 10% of member’s benefit to a maximum of $10,000 for your spouse and 5% of member’s
benefit to a maximum of $5,000 for each of your dependent children.

Evidence of insurability, satisfactory to the Insurer, shall be required for all amounts of optional life coverage.
This coverage is available in addition to, not in lieu of, Basic Life and/or Basic Dependent Life Insurance.

Coverage terminates the earlier of the date you attain age 70, you cease being a member in good standing of the
Union, and/or for Spousal Optional Life, the date your spouse attains age 70, and as outlined under Termination
of Insurance earlier in this booklet.

SUPPLEMENTARY HEALTH EXPENSE

Coinsurance: = 100% of all eligible expenses are paid by Manulife Financial
Lifetime Maximum Benefit = $100,000 (Canadian Hospital expenses are not subject to this
maximum)

Drug Expense Maximums: $60 per month up to $720 per calendar year for Viagra
$350 per calendar year for Epipen Injections
$1,000 per lifetime for Smoke Cessation Products

$4 per prescription is the maximum Drug Dispensing Fee
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Coverage terminates the earlier of the date the member exhausts his Hour Bank Account or the date the member
ceases making required Self-Pay premiums, and as outlined under Termination of Insurance earlier in this
booklet.

EMERGENCY TRAVEL ASSISTANCE

Your employer has arranged to provide you and your family with Emergency Travel Assistance coverage.
Mondial Assistance, a multi-service corporation which assists travellers, has contracted with Manulife Financial
to provide you with timely efficient assistance when you travel.

Coinsurance: = 100% of eligible expenses and eligible services are covered
Lifetime Maximum: = $1,000,000.

Note: Coverage is limited to 60 days from the date the insured individual leaves the province of residence.
However, any member working in the United States and maintaining their Provincial Health Care coverage and
the required number of hours in their Hour Bank Account to maintain coverage, may be covered for up to a 12
month period.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under
Termination of Insurance earlier in this booklet.

DENTAL EXPENSE INSURANCE

Coinsurance:

= 90% for Minor Procedures
= 70% for Major Procedures
= 75% for Orthodontics

Individual Calendar Year Maximum Benefit for Minor and Major Procedures Only: $3,000

Lifetime Maximum Benefit for Orthodontics Only: $6,000

Dental Fee Guide — The 2005 Fee Guide for General Practitioners for your Province of Residence. If you reside
in Alberta, the current Fee Guide is considered to be the 1997 Alberta Dental Association Fee Guide for General
Practitioners plus inflationary adjustment as determined by Manulife Financial. Specialist's fees are covered
when recommended by a Physician or Dentist.

Coverage terminates the earlier of the date the member exhausts his Hour Bank Account or the date the member
ceases making required Self-Pay premiums, and as outlined under Termination of Insurance earlier in this
booklet.

MEMBER ASSISTANCE PROGRAM

You and your family are each eligible for up to twelve (12) hours of personal counselling per year plus two (2)
hours of financial or legal consultation.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under
Termination of Insurance earlier in this booklet.
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SUMMARY FOR CLASS 804
(Active Members)

BASIC MEMBER LIFE INSURANCE - $100,000

Evidence of Insurability is not required.

Coverage terminates the earlier of attainment of age 70 or retirement and exhaustion of your Hour Bank
Account, and as outlined under Termination of Insurance earlier in this booklet.

BASIC MEMBER ACCIDENTAL DEATH & DISMEMBERMENT - $100,000

In addition to Basic Life Insurance, you are eligible for Accidental Death and Dismemberment insurance with a
Principal Sum equal to your Basic Life Insurance amount and the Loss Schedule set out in the Description of
Benefits section.

Coverage terminates on the same date as your Basic Life Insurance, and as outlined under Termination of
Insurance earlier in this booklet.

BASIC DEPENDENT LIFE INSURANCE

Spouse $40,000; Each Child $ 10,000

Coverage terminates the date your life insurance terminates, and as outlined under Termination of Insurance
earlier in this booklet.

OPTIONAL LIFE INSURANCE

If you are under age 70, you may apply for this coverage for:
= yourself;

= your spouse, provided he/she is under age 70;

= each of your dependent children, or

= you, your spouse, and your dependent children.

Member coverage is available in units of $10,000, subject to a maximum benefit of $100,000. Coverage available
to dependents is 10% of member’s benefit to a maximum of $10,000 for your spouse and 5% of member’s
benefit to a maximum of $5,000 for each of your dependent children.

Evidence of insurability, satisfactory to the Insurer, shall be required for all amounts of optional life coverage.
This coverage is available in addition to, not in lieu of, Basic Life and/or Basic Dependent Life Insurance.

Coverage terminates the earlier of the date you attain age 70, you cease being a member in good standing of the

Union, and/or for Spousal Optional Life, the date your spouse attains age 70, and as outlined under Termination
of Insurance earlier in this booklet.
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SUPPLEMENTARY HEALTH EXPENSE

Coinsurance: = 100% of all eligible expenses are paid by Manulife Financial

Lifetime Maximum Benefit: $100,000 (Canadian Hospital expenses are not subject to this maximum)
Drug Expense Maximums; $60 per month up to $720/calendar year for Viagra

$350/calendar year for Epipen Injections

$1,000/lifetime for Smoke Cessation Products

$4 per prescription is the maximum Drug Dispensing Fee

Coverage terminates upon exhaustion of the member’s Hour Bank Account, and as outlined under Termination of
Insurance earlier in this booklet.

EMERGENCY TRAVEL ASSISTANCE

Your employer has arranged to provide you and your family with Emergency Travel Assistance coverage.
Mondial Assistance, a multi-service corporation which assists travellers, has contracted with Manulife Financial
to provide you with timely efficient assistance when you travel.

Coinsurance: = 100% of eligible expenses and eligible services are covered
Lifetime Maximum: »  $1,000,000.

Note: Coverage is limited to 60 days from the date the insured individual leaves the province of residence.
However, any member working in the United States and maintaining their Provincial Health Care coverage and
the required number of hours in their Hour Bank Account to maintain coverage, may be covered for up to a 12
month period.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under
Termination of Insurance earlier in this booklet.

DENTAL EXPENSE INSURANCE

Coinsurance:

= 90% for Minor Procedures
= 70% for Major Procedures
= 75% for Orthodontics

Individual Calendar Year Maximum Benefit for Minor and Major Procedures Only: $3,000
Lifetime Maximum Benefit for Orthodontics Only: $6,000

Dental Fee Guide — The 2005 Fee Guide for General Practitioners for your Province of Residence. If you reside
in Alberta, the current Fee Guide is considered to be the 1997 Alberta Dental Association Fee Guide for General
Practitioners plus inflationary adjustment as determined by Manulife Financial. Specialist's fees are covered when
recommended by a Physician or Dentist.

Coverage terminates upon exhaustion of the member’s Hour Bank Account, and as outlined under Termination of
Insurance earlier in this booklet.

MEMBER ASSISTANCE PROGRAM

You and your family are each eligible for up to twelve (12) hours of personal counselling per year plus two (2)
hours of financial or legal consultation.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under
Termination of Insurance earlier in this booklet.
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WEEKLY DISABILITY INCOME

Your benefit is equal to $440 per week. Benefits begin on the 1st day of a disability due to either a non-
occupational accident or a sickness.

No benefits are payable by the Insurer during the 15 week period commencing with the date Employment
Insurance Act benefits would normally commence, unless you provide proof you are not eligible for such
benefits. Weekly Disability benefits will be reduced by any income received from the Alberta Ironworkers
Pension Trust Fund.

The maximum duration of benefits is 104 weeks.
Coverage terminates upon attainment of age 65, and as outlined under Termination of Insurance earlier in this

bookilet.

SUMMARY FOR CLASS 805
(New Members who have not yet accumulated 200 Hours)

BASIC MEMBER LIFE INSURANCE - $10,000

Evidence of Insurability is not required.

Coverage terminates the earlier of attainment of age 70, retirement and exhaustion of Hour Bank Account or
when the new Member becomes eligible for coverage under another Class, and as outlined under Termination of
Insurance earlier in this booklet.

BASIC MEMBER ACCIDENTAL DEATH & DISMEMBERMENT - $10,000

In addition to Basic Life Insurance, you are eligible for Accidental Death and Dismemberment insurance with a
Principal Sum equal to your Basic Life Insurance amount and the Loss Schedule set out in the Description of
Benefits section.

Coverage terminates on the same date as your Basic Life Insurance, and as outlined under Termination of
Insurance earlier in this booklet.

OPTIONAL LIFE INSURANCE

If you are under age 70, you may apply for this coverage for:
= yourself;

= your spouse, provided he/she is under age 70;

= each of your dependent children, or

= you, your spouse, and your dependent children.

Member coverage is available in units of $10,000, subject to a maximum benefit of $100,000. Coverage available
to dependents is 10% of member’s benefit to a maximum of $10,000 for your spouse and 5% of member’s
benefit to a maximum of $5,000 for each of your dependent children.

Evidence of insurability, satisfactory to the Insurer, shall be required for all amounts of optional life coverage.
This coverage is available in addition to, not in lieu of, Basic Life and/or Basic Dependent Life Insurance.

Coverage terminates the earlier of the date you attain age 70, you cease being a member in good standing of the

Union, and/or for Spousal Optional Life, the date your spouse attains age 70, and as outlined under Termination
of Insurance earlier in this booklet.

18



MEMBER ASSISTANCE PROGRAM

You and your family are each eligible for up to twelve (12) hours of personal counselling per year plus two (2)
hours of financial or legal consultation.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under

Termination of Insurance earlier in this booklet.

SUMMARY FOR CLASS 806
(Members on Basic Life Insurance Premium Waiver)

If you become totally disabled six months prior to age 65, your Basic Member Life Insurance, Basic Dependent
Life Insurance, and Accidental Death and Dismemberment coverages will be continued without payment of
premium, until the earlier of the date you are no longer totally disabled, or you attain age 65.

The following benefits will be funded by the Trust Fund if you are approved for Waiver of Premium due to total
disability:

SUPPLEMENTARY HEALTH

Coinsurance:
Lifetime Maximum Benefit:
Drug Expense Maximums:

100% of all eligible expenses are paid by Manulife Financial

$100,000 (Canadian Hospital expenses are not subject to this maximum)
$60 per month up to $720 per calendar year for Viagra

$350 per calendar year for Epipen Injections

$1,000 per lifetime for Smoke Cessation Products

$4 per prescription is the maximum Drug Dispensing Fee

Coverage terminates the earlier of the date the member’s Life Insurance Waiver ceases, the date the member
attains age 60 or qualifies for a pension from the Alberta Ironworkers Pension Fund, and as outlined under
Termination of Insurance earlier in this booklet.

EMERGENCY TRAVEL ASSISTANCE

Your employer has arranged to provide you and your family with Emergency Travel Assistance coverage.
Mondial Assistance, a multi-service corporation which assists travellers, has contracted with Manulife Financial
to provide you with timely efficient assistance when you travel.

Coinsurance: = 100% of eligible expenses and eligible services are covered
Lifetime Maximum: = $1,000,000.

Note: Coverage is limited to 60 days from the date the insured individual leaves the province of residence.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under
Termination of Insurance earlier in this booklet.

DENTAL EXPENSE INSURANCE

Coinsurance:

= 90% for Minor Procedures
= 70% for Major Procedures
= 75% for Orthodontics

Individual Calendar Year Maximum Benefit for Minor and Major Procedures Only: $3,000
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Lifetime Maximum Benefit for Orthodontics Only: $6,000

Dental Fee Guide — The 2005 Fee Guide for General Practitioners for your Province of Residence. If you reside
in Alberta, the current Fee Guide is considered to be the 1997 Alberta Dental Association Fee Guide for General
Practitioners plus inflationary adjustment as determined by Manulife Financial. Specialist's fees are covered
when recommended by a Physician or Dentist.

Coverage terminates the earlier of the date the member’s Life Insurance Waiver ceases, the date the member
attains age 60 or qualifies for a pension from the Alberta Ironworkers Pension Fund, and as outlined under
Termination of Insurance earlier in this booklet.

MEMBER ASSISTANCE PROGRAM

You and your family are each eligible for up to twelve (12) hours of personal counselling per year plus two (2)
hours of financial or legal consultation. Coverage is effective from the first hour reported for a member.

Coverage terminates the date the member’s Supplementary Health coverage terminates, and as outlined under

Termination of Insurance earlier in this booklet.

SUMMARY FOR CLASS 807
(Surviving Dependents of Deceased Members)

BASIC DEPENDENT LIFE INSURANCE

Spouse $40,000; Each Child $10,000

Coverage terminates the end of the month following the date the deceased member’s Hour Bank is exhausted or
the date the spouse attains age 70, whichever is earlier, and as outlined under Termination of Insurance earlier in
this booklet.

SUPPLEMENTARY HEALTH EXPENSE

Coinsurance:
Lifetime Maximum Benefit:
Drug Expense Maximums:

100% of all eligible expenses are paid by Manulife Financial

$100,000 (Canadian Hospital expenses are not subject to this maximum)
$60 per month up to $720 per calendar year for Viagra

$350 per calendar year for Epipen Injections

$1,000 per lifetime for Smoke Cessation Products

$4 per prescription is 